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Your 15% pay rise is locked in,
and there’s more to come...

YOUR PAYRISE QUESTIONS ANSWERED

United Workers Union Members fought hard to secure a historic 15% pay rise for educators

The Union pay rise is provided through the government Worker Retention Grant, and is available to the vast
majority of educators working in early education.

This has meant that most educators on award wages will have received pay rises of 18.5 per cent this year — 10%
in December, 3.5% in July, and another 5% rise this December.

These pay increases set a new standard in early childhood education and care — there is no
going back!

1. What makes up the pay rise?

15% of your hard-earned pay rise comes from the historic sector-wide Union agreement and Worker Retention
Grant. An additional 3.5% comes from the annual award-based wage review, fought for by Union members.
Our wage table has more detail and specific rates. Most educators are earning $11,000+ a year more than
they were in 2024!

¢ 10% increase in December 2024
* 3.5% increase in July 2025
¢ 5% increase in December 2025.

2. How much will my wage increase?

In total this year, most educators will receive a pay rise of more than $10,000! Union members have fought
hard for this pay rise and educators deserve every cent! Your wage increase depends on your qualification,
role and years of service. Our projected wage table below has more detail and shows you just what impact
these pay rises have on your hourly, weekly and annual salary.

3. I'm still waiting for the 10% increase - when will | receive it?

The 10% increase started in December 2024 for educators covered by the Worker Retention Grant. If your
employer signed up for the grant, you should already see this in your pay. If you don’t:

* Ask your employer for confirmation
» Contact the Union for help

At first, the Department took a while to process applications, but then some employers delayed passing the
increase on or didn’t even apply at all. If you think this has happened, join the Union and get support now.
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4. What'’s the difference between the 15%, and the 2026 award increase?
e The 15% Worker Retention Grant came in two parts.

o 10% in December 2024.
o 5% in December 2025.

e Award increases: Permanent changes to minimum pay rates starting January 2026.

e The 15% is a temporary payment due to end in November 2026. The plan is for the Award rate to match the
15% by this time, so that no educator will go backwards.

5. What happens in November 2026 when the Worker Retention Grant ends?

The government has told the Fair Work Commission that wages in the Children’s Services Award should go up
like this:

* 5% increase in January 2026
* 10% increase in December 2026
* More increases in 2028 and 2029 up to 23% - depending on your classification

This means by the time the Worker Retention Grant ends on 30 November 2026, the Award will have gone
up by 15%, matching the grant increase. The government’s plan is designed so educators don’t lose pay when
the grant finishes. While the final decision isn’t made yet, this proposal is a strong sign that the 15% increase
will be locked into the Award.

6. Why isn’t every educator receiving the same pay increase?
Not all employers signed up for the Union-won 15% worker retention grant.

The 15 % increase comes from the Worker Retention Grant and applies to employers who signed up to the
grant. Union members across thousands of centres have campaigned successfully for their employer to sign
up this year and by December, those educators will be $10,000 better off. If you want to make sure you get
better wages — join your Union today.

The Award increases start in 2026 and apply to everyone covered by the Award. The plan is for the award
to eventually match the wages of educators on the 15% Union pay increase. This is a huge win and only
happened because of the hard work of Union members.

If you’re not sure which applies to you, contact your Union.
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7. What if my employer refuses to sign on to the 15% increase?
If your employer won't sign up for the Worker Retention Grant, you still have options:

* Join the Union — we can support you and help campaign for your employer to sign on.

* Use the EarlyEd Quality Check (EEQC) - this new tool shows which centres are paying the Union-won
increase and lets you report your pay. You can see where you might earn more and hold employers
accountable.

8. My employer said they applied for the 15% - why haven’t | seen any change in
my pay?

The 15% increase comes from the Worker Retention Grant that was paid in two installments — 10% from
December 2024 and 5% from December 2025. Employers must apply and then pass the full increase on to
eligible educators. If your employer says they applied but you haven’t seen the increase:

¢ Ask for written confirmation
* Contact the Union immediately

We've already helped thousands of educators get their 15% increase. Join the Union today so we can support

you too. The first 10% was applicable from December 2024. The next pay increase is due in the first full pay
cycle after 1 December 2025.

9. My employer received the 15%, but my base rate went down - is that allowed?

No. Employers must pass on the full 15% increase to eligible educators. If your base rate has dropped, that’s
not allowed. Contact the Union straight away.

10. How do | know if my centre has received the funding?

Ask your employer for written confirmation. If they won’t tell you or you're unsure, contact the Union, we can
check for you.

11. How is the Union fighting for better wages beyond this funding?

Union members are relentless in their fight for better wages and are winning.
We are pushing for:

» Faster Award increases
* A renegotiation of the sector wide union agreement covering over 45,000 workers and 516 employers.
e Annual minimum wage review in July each year that helps everyone with the cost of living.

Join the Union to help us win more for you. Together we’ve already achieved a 15% increase, and we want to
keep on winning.
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12. Will there be more pay increases in 2026?
Yes. Here’s what’s coming!

* The award increases planned for next year are:
° +5% in January 2026
° +10% in December 2026
These will apply to all workers who are on award wages & not receiving the current worker retention grant.

* Even if you're already getting the 15% Worker Retention Grant, you could also see another increase in July
2026 from the annual wage review - this is something Union members fight for every year and will apply to
everyone.

* Plus, over 45,000 educators across the country from 516 employers are covered by the biggest-ever sector
wide agreement - the Multi-Employer Agreement (MEA). This agreement is due for renegotiation in

November 2026, giving Union members another chance to win even better wages and conditions.

* More increases are also planned for the award in 2028 and 2029 depending on your classification.

13. I’'m on the multi-employer agreement; will | get a pay increase next year?

Over 45,000 educators across 500 employers are on the multi-employer agreement. It is the biggest sector
wide agreement ever. This agreement is due for renegotiation in November 2026, giving Union members
another chance to win even better wages and conditions. The more members there are the more educators
can win.

If you are part of the sector agreement, depending on your current wages, you could see another increase in

July 2026 from the annual wage review - this is something Union members fight for every year. Last year the
majority of educators covered by the sector agreement got a 3.5% increase.

14. What should | do if | think my pay is wrong or hasn’t been updated?

Keep your payslips and contact the Union. We’ll check your pay and take action if your employer isn’t
following the rules. Already this year, the Union has won back almost $12million for our members.

Union members built this tool so that educators can keep employers accountable.

Earlyedqualitycheck.org.au.

Join your union now to keep winning better pay.

BIG

Authorised by C. Smith, Director — Early Childhood Education, United Workers Union, 833 Bourke St, Docklands, VIC 3008
VALUE OUR FUTURE



https://earlyedqualitycheck.org.au/

UNITED

BIG
EP
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These pay tables apply only to educators on Award rates before the increase.
If you’re on an EBA or already earning above Award rates, your pay may be different — contact your Union for advice.

AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid
wages July 12024 | December 2024 | paid July 12025 | December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
No qualification Children’s services employee level 1.1 on
starting $910.90 $2410 $1,001.99 | $26.51 | $1,037.06 | $27.45 | $1,084.20 | $28.69
certll Sctgir't‘?;zn's services employee level 21on | ¢92400 | $24.84 | $1,03840 | $2732 | $1,07474 | $28.28 | $112360 | $29.57
certll acf't’zf;ey'lzrse”‘ces employee level 2.2 $975.00 | $25.66 | $1072.50 | $2823 | $1110.04 | $29.22 | $1160.49 | $30.54
No qualification/WA Children's services employee level 3A10n
starting $1,016.40 $26.75 $1118.04 | $29.43 $115717 $30.45 | $1,209.77 | $31.84
No qualification/WA Children's services employee level 3A.2
after 1 year $1,032.30 $2717 $1135.53 | $29.89 | $1175.27 | $30.93 | $1,22870 | $32.34
Certll gt';'r'fl’;zns services employee level 3Ton | 6403230 | $2717 | $1135.53 | $20.89 | $1175.27 | $30.93 | $1,22870 | $32.34
Certli gfr:.!?:eylz services employee level 32 $106790 | $2810 | $1174.69 | $30.91 | $1,215.80 | $32.00 | $1,271.07 | $33.45
certll gf*t‘zf;e;‘:;ser"‘ces employee level 3.3 $110150 | $2899 | $12165 | $3189 |$1254.06 | $33.00 | $1,311.06 | $34.50
Diploma g:gfg;’;j services employee level 3.4 $1162.40 | $3059 | $1278.64 | $33.65 | $132339 | $34.83 | $1383.55 | $36.41
Performs duties of a level 4 Children's services employee level 4A1 on
without a diploma commencement $1101.50 $28.99 $1,211.65 $31.89 | $1,254.06 | $33.00 | $1,311.06 | $34.50
Performs duties of a level 4 Children's services employee level 4A.2
without a diploma after 1 year $1116.90 $29.39 $1,228.59 | $32.33 | $1,271.59 | $33.46 | $1,329.39 | $34.98
Performs duties of a level 4 Children's services employee level 4A.3
without a diploma after 2 years $1132.10 $29.79 $1,245.31 | $3277 | $1,28890 | $33.91 | $1,34748 | $35.45
Performs duties of a level 4 Children's services employee level 4A.4
without a diploma after 3 years $1148.00 $30.21 $1,262.80 | $33.23 | $1,307.00 | $34.40 | $1,366.41 | $35.96
Performs duties of a level 4 Children's services employee level 4A.5
without a diploma after 4 years $1163.30 $30.61 $1,279.63 | $33.67 | $1,324.42 | $34.85 | $1,384.62 | $36.43
Cert IV & appointed as person | Children's services employee level 4.1 on $1.216.00 $32.00 $133760 | $35.20 | $1384.42 | $36.43 | $144734 | $38.00
in charge commencement = . e ) ’ ' ) ’ . :
Cert IV & appointed as person | Children's services employee level 4.2 $1234.60 $32.49 $1358.06 | $3574 | $140559 | $36.99 | $1469048 | $38.67
in charge after 1year ’ : : ’ : : ’ : ! ’ : :
Cert IV & appointed as person | Children's services employee level 4.3
in charge after 2 years $1,253.00 $32.97 $1,378.30 | $36.27 | $1,426.54 | $3754 | $1,491.38 | $39.25
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2025 Pay Rate Projection — Award Rates Only

AWARD-based AFTER 10% paid | AFTER 3.5% paid | AFTER 5% paid
wages July 12024 | December 2024 July 12025 December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
Untrained Support worker level 11 on starting $910.90 $2410 $1,001.99 | $26.37 | $1,037.06 | $2745 | $1,084.20 | $28.69
No qualification Support worker level 21 on starting $944.00 $24.84 | $1,038.40 | $2732 | $1,07474 | $28.28 | $1123.60 | $29.57
No qualification Support worker level 2.2 after 1year $975.00 $25.66 | $1,072.50 | $28.23 | $1110.04 | $29.22 | $1160.49 | $30.54
Certlll Support worker level 31 on starting $1,032.30 $2717 $1135.53 $29.89 $1175.27 $30.93 | $1,22870 | $32.34
AWARD-based AFTER 10% paid | AFTER 3.5% paid AFTER 5% paid
wages July 12024 | December 2024 July 12025 December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
Levelt Level1 $139610 | $3674 | $153571 | $40.41 | $1,589.46 | $41.83 | $166171 | $4373
Level 2 Level 2 $1525.90 | $4016 | $1,678.49 | $4418 | $173724 | $4572 | $181620 | $47.80
Level 3 Level3 $1,66120 | $4372 | $1,82732 | $48.09 | $1,891.28 | $4978 | $197724 | $52.04
Level 4 Level 4 $1796.50 | $4728 | $1,97615 | $52.01 | $2,04532| $53.83 | $213828 | $56.28
Level 5 Level 5 $193170 | $50.83 | $2124.87 | $55.91 | $2199.24 | $5787 | $2,29921 | $60.50
AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid
wages July 12024 | December 2024 | paid July 12025 | December 2025
Qualification Award classification Weekly | Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
No qualification Children's services employee level 5A1 on starting $1,271.60 $33.46 $1,39876 | $36.81 | $1,44772 | $38.09 | $1,513.52 $39.83
No qualification Children's services employee level 5A.2 after 1year | $1,290.00 $33.95 $1,419.00 | $37.35 | $1,468.67 | $38.65 | $1,535.42 $40.41
No qualification 5:;':';@”'3 services employeelevel SA3after2 | 4130830 | $34.43 | $143913 | $3787 | $1489.50 [ $3919 | $155720 | $40.97
Level V Diploma g:ﬁf:;;ff”’ices employee level 51 on com- $127160 | $3346 | $139876 | $36.81 | $144772 | $38.09 | $151352 | $39.82
Level V Diploma Children's services employee level 5.2 after 1year | $1,290.00 | $33.95 $1,419.00 | $37.35 | $1,468.67 | $38.65 | $1,535.42 | $40.41
Level V Diploma Children's services employee level 5.3 after 2 years | $1,308.30 $34.43 $1,43913 | $3787 | $1,48950 | $3919 | $1,557.20 | $40.97
E?;E)'n‘:aAd"anced Children's services employee level 5.4 $1313.00 | $3455 | $144430 | $38.01 | $1,494.85 | $3934 | $1562.80 | $4112
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AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid
wages July 12024 | December 2024 | paid July 1 2025 | December 2025

Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
No qualification Children's services employee level 6A1 on commence-

ment $1,466.30 $38.59 $1,612.93 | $42.45 | $1,669.38 | $43.93 | $1745.26 | $45.93
No qualification Children's services employee level 6A.2 after 1year $1,484.60 $39.07 $1,633.06 | $42.98 | $1,690.22 | $44.48 | $1767.05 | $46.51
No qualification Children's services employee level 6A 3 after 2 years $1,502.80 $39.55 $1,653.08 | $43.51 | $1.710.94 | $45.02 | $178871 | $47.07

AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid
wages July 12024 | December 2024 | paid July 12025 | December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
Degree & Director of a Service Children's services employee - Director - level 61
Licenced for up to 39 children on commencement $1,466.30 $38.59 $1,612.93 | $42.45 | $1,669.38 | $43.93 | $1745.26 | $45.93

Degree & Director of a Service Children's services employee - Director - level

Licenced for up to 39 6.2 after 1year $1,484.60 | $39.07 | $1,633.06 | $42.98 | $1,690.22 | $44.48 | $1,767.05 | $46.51

Degree & Director of a Service Children's services employee - Director - level
Licenced for up to 39 6.3 after 2 years $1,502.80 $39.55 $1,653.08 | $43.51 | $1710.94 | $45.02 | $178871 | $47.07

AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid

wages July 12024 | December 2024 | paid July 1 2025 | December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly | Hourly | Weekly | Hourly
Degree & Director of Service Children's services employee - Director - level
Licenced for between 40-59 6.4 on commencement $1,558.90 $41.02 $1,71479 $4512 $1,774.81 $46.71 | $1,855.48 | $48.83
Degree & Director of Service Children's services employee - Director - level
Licenced for between 40-59 6.5 after 1year $1,573.20 $41.40 $1,730.52 | $45.54 | $1,791.09 $4714 | $1,872.50 | $49.28
Degree & Director of Service Children's services employee - Director - level
Licenced for between 40-59 6.6 after 2 years $1,592.00 $41.89 $1,751.20 | $46.08 | $1,812.49 | $4770 | $1,894.88 | $49.86

AWARD-based AFTER 10% paid AFTER 3.5% AFTER 5% paid
wages July 12024 | December 2024 | paid July 12025 | December 2025
Qualification Award classification Weekly |Hourly |Weekly |Hourly | Weekly |Hourly | Weekly | Hourly
Degree & Director of a Service Children's services employee - Director - level
Licenced for 60 or more 67 on starting $1,611.00 $42.39 $1,77210 | $46.63 | $1,83412 | $48.27 | $1,91749 | $50.46
Degree & Director of a Service Children's services employee - Director - level
Licenced for 60 or more 6.8 after 1year $1,629.40 $42.88 $1,792.34 $4717 | $1,855.07 | $48.82 | $1,939.39 | $51.04
Degree & Director of a Service Children's services employee - Director - level
Licenced for 60 or more 6.9 after 2 years $1,647.80 $43.36 $1,812.58 | $4770 | $1,876.02 | $49.37 | $1,961.29 | $51.61
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